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Welcome to the Home Page of the European Institute for
‘Advanced Studies in Management, EIASM , an nternationsl Network
for Management Research and Teaching that contains aver 23,000
Management Sciertists from il over the Wor

On this ste you wilfin nformatian about the European Instute and fs
activities, about s Academic Council (the body of nsttutional
Wembers), abaut the pecrle involved, about the European
‘Associations and the projects admiristered by EIASM, an about other
‘events and subjcts relevant to Management Researchers.
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PLACE DE BROUCKÈRE-PLEIN - 31 - 1000 BRUSSELS - BELGIUM - Tel: 32 2 2266660 - Fax: 32 2 5121929


6TH EUROPEAN REWARD MANAGEMENT CONFERENCE
 (RMC 2017)

Brussels, Belgium - December 7-8, 2017

ORGANISING COMMITTEE:

Conny Herbert ANTONI - University of Trier, Germany 
Xavier BAETEN - Vlerick Business School, Belgium
Stephen PERKINS - London Metropolitan University, UK

Jason D. SHAW - The Hong Kong Polytechnic University, Hong Kong
Matti VARTIAINEN - Work Psychology and Leadership - Department of Industrial Engineering and Management - Aalto University School of Science, Finland

P R O G R A M M E
TRACKS A : MAIN MEETING ROOM
TRACKS B : ROOM BOURGMESTRE (in the corridor between the elevator and the EIASM premises)

THURSDAY DECEMBER 7, 2017
	REGISTRATION
	08:30 – 09:00
	

	
	
	

	OPENING COMMENTS AND KEYNOTE ADDRESS 1:

Chairperson: Jason D. Shaw
THE IMPACT OF PAY SECRECY ON EMPLOYEE TURNOVER
PETER BAMBERGER, Tel Aviv University
	09:00 – 10:00
	

	
	
	

	EARLY CAREER PLENARY 1:

Chairperson: Stephen Perkins
DISENTANGLING THE REWARD STRATEGY CONCEPT AND APPLYING IT FROM A CONTINGENCY THEORY PERSPECTIVE: A FOCUS ON CORPORATE STRATEGY AND CULTURAL STRENGTH

XAVIER BAETEN, Vlerick Business School

RIGHT ON THE MONEY? CONTROVERSIIES AROUND PAY SYSTEM DESIGN WHEN  RESTRUCTURING ORGANIZATIONS

AINO TENHIÄLÄ, IE Business School
	10:00 – 11:00
	

	
	
	

	COFFEE BREAK
	11:00 – 11:30
	

	
	
	

	TRACK A: PERSPECTIVES ON PAY DIFFERENCES 
Chairperson: Matti Vartiainen
OPENING THE BOOK: INDIVIDUAL PAY TRANSPARENCY AND PAY DISPERSION

ILKA OHLMER and AMIR SASSON

PAY DISPERSION AND TASK INTERDEPENDENCE: DO THEY MIX AND MATCH?
AINO TENHIÄLÄ, KRITI JAIN, and SVEN KEPES 
MANAGERS’ PERSPECTIVES ON PERFORMANCE MANAGEMENT IN PUBLIC SECTOR ORGANIZATIONS – A QUALITATIVE ANALYSIS

TIMO-PEKKA UOTILA and ANU HANKONEN
	11:30 – 13:00
	TRACK B: PAY IN A STRATEGIC MANAGEMENT CONTEXT

Chairperson: Xavier Baeten
PAY REFORM JUSTIFICATIONS AND CRITICISMS - INSTITUTIONAL LOGICS IN THE LEGITIMATION AND DELEGITIMATION OF A NEW PAY SYSTEM IN THE EVANGELICAL LUTHERAN CHURCH OF FINLAND

SINI TUULIKKI JÄMSÉN 

THE RELATIONSHIP BETWEEN PAY STRATEGY, PAY STRUCTURE AND ORGANIZATIONAL OUTCOMES

KLINDZIC, MAJA and LOVORKA GALETIC
UNINTENDED CONCEQUENCES OF PAYING FOR NO PERFORMANCE: REALIZING COLLECTIVE EQUITY IN THE MODERATING EFFECTS OF HUMAN CAPITAL RESOURCE HOMOGENEITY ON INDIVIDUAL-LEVEL COMPENSATION DECISIONS AND UNIT-LEVEL PERFORMANCE

ANTHONY NYBERG, DHUHA “DEE” ABDULSALAM, MARK A. MALTARICH, GREG P. REILLY, and MELISSA MARTIN

	
	
	


	LUNCH
	13:00 – 14:00
	

	
	
	

	KEYNOTE ADDRESS 2:
Chairperson: Conny Herbert Antoni
PAY FOR PERFORMANCE, MOTIVATION, CREATIVITY, AND EFFECTIVENESS: CLAIMS, EVIDENCE, AND FUTURE DIRECTIONS
BARRY GERHART, University of Wisconsin
	14:00 – 15:00
	

	
	
	

	COFFEE BREAK
	15:00 – 15:30
	

	
	
	

	TRACK A: PAY ISSUES IN SOCIETAL CONTEXT 
Chairperson: Matti Vartiainen
CAREER INTERRUPTIONS AND CURRENT REMUNERATION – 

THE ROLE OF INTERRUPTION TYPE, COMPENSATION COMPONENT, AND GENDER

CHRISTIAN GRUND and BENEDIKT GERST

‘NEW PAY’ IN THE UK NHS DURING TIMES OF PAY RESTRAINT

PATRICK HUTCHINSON

SOCIO-ECONOMIC IMPACT OF COMPENSATION PROGRAMS

KATARZYNA KLIMKIEWICZ and EWA BECK-KRALA

	15:30 – 17:00
	TRACK B: PAY FOR PERFORMANCE ISSUES

Chairperson: Stephen Perkins
IT’S THE PROCESS THAT COUNTS: DEVELOPMENTS IN PAY AND PERFORMANCE MANAGEMENT
STEPHEN PERKINS and MARIE BAILEY

DOES PAY FOR PERFORMANCE HELP OR HARM PERFORMANCE IN INTRINSICALLY INTERESTING JOBS?
BARRY GERHART and MEIYU FANG
MOTIVATING INNOVATION: CAN EMPLOYEE SUGGESTION SYSTEMS BE EFFECTIVE?
PRISCA BROSI

	
	
	

	DINNER (Scheltema – rue des Dominicains 7 – 1000 Brussels)
	18:30 onwards
	

	
	
	


FRIDAY DECEMBER 8, 2017

	KEYNOTE ADDRESS 3:
Chairperson: Matti Vartiainen

NEW WAYS OF SEEING COLLECTIVE PAY
ANTHONY NYBERG, University of South Carolina
	09:00 – 10:00
	

	
	
	

	EARLY CAREER PLENARY 2:

Chairperson: Stephen Perkins
EMPLOYEE STOCK OPTION PROGRAMS OPTIMIZE PAY LEVEL: PSYCHOLOGICAL OWNERSHIP THEORY AND EFFICIENCY WAGE THEORY IN NEW VENTURES

DAVID DeGEEST, The Hong Kong Polytechnic University
THE EFFECTS OF PAY SYSTEM CHANGE

TAE-YOUN PARK, Vanderbilt University


	10:00 – 11:00
	

	
	
	

	COFFEE BREAK
	11:00 – 11:30
	

	
	
	

	TRACK A: EXPANDED VIEWS OF REWARDS 
Chairperson: Xavier Baeten
EFFECTS OF MONETARY AND NONMONETARY REWARDS ON PERCEIVED ORGANIZATIONAL SUPPORT AND PERCEIVED PRESTIGE – LAYOFF VICTIMS’ ATTITUDES TOWARDS FORMER EMPLOYER

ANU HAKONEN

DOES COMPENSATION IN THE FORM OF VACATIONS AND PARENTAL LEAVE REDUCE TURNOVER? A STUDY AMONG ORGANIZATIONS IN THE INFORMATION AND COMMUNICATIONS TECHNOLOGY SECTOR
STÉPHANE RENAUD, DENIS MORIN, and SYLVIE ST-ONGE



	11:30 – 13:00
	TRACK B: NEW WAYS OF SEEING BENEFITS AND LONG-TERM INCENTIVES
Chairperson: Conny Herbert Antoni
BENEFIT PACKAGE FOR AN AVERAGE EMPLOYEE: THE PRACTICES OF RUSSIAN COMPANIES AND THE EXPECTATIONS OF EMPLOYEES

ANTONINA LISOVSKAYA and IRINA NIKITINA

OUTCOMES OF FRINGE BENEFITS IN TURBULENT TIMES

ELEANNA GALANAKI

CHALLENGES FACED BY FRONT LINE MANAGERS IN THE UK PUBLIC SECTOR IN REWARDING THEIR EMPLOYEES

LESLEY-ANN GUNTON



	
	
	

	LUNCH
	13:00 – 14:00
	

	
	
	

	PANEL DISCUSSION:
THE FUTURE OF WORK AND REWARDS
DOW SCOTT, Loyola University Chicago (moderator)

CONNY HERBERT ANTONI, University of Trier

CHARLES COTTON, CIPD

JOHN SHIELDS, University of Sydney
	14:00 – 15:00
	

	
	
	

	COFFEE BREAK
	15:00 – 15:30
	

	
	
	

	TRACK A: THE MEANING OF REWARDS

Chairperson: Conny Herbert Antoni
A TEST OF REFLECTION THEORY USING A SURVEY OF THE SOUTH AFRICAN FACILITIES MANAGEMENT INDUSTRY
SAMUEL AZASU and BJORN BERGGREN 

HOW TO MAKE LOW INTENSITY INCENTIVES EFFECTIVE? MANAGERIAL INTENTIONS AND EMPLOYEES’ PERCEPTIONS OF INCENTIVE SYSTEMS AND ITS FAIRNESS
SINIKKA MOILANEN and SEPPO IKÄHEIMO
EXAMINING THE EFFECTS OF IMPRECISE PERFORMANCE MEASURES ON MANAGERIAL BEHAVIORS

SABRA KHAJEHNEJAD and STEFAN LINDER
	15:30 – 16:40
	TRACK B: AGENCY THEORY REVISITED
CHAIRPERSON: Xavier Baeten 
SHAPING CORPORATE SOCIAL RESPONSIBILITY - CONTRIBUTION OF REWARD PROFESSIONALS TO CSR
EWA BECK-KRALA, DOW SCOTT, AND KATARZYNA KLIMKIEWICZ
INTRA-ORGANIZATIONAL KNOWLEDGE CREATION AND SHARING IN A PRINCIPAL-AGENT SETTING
DOMINIC JAMM 

THE "EQUAL PAY" PRINCIPLE SHOULD BE DEVELOPED TO RAISE PAY RATES OF NONREGULAR EMPLOYEES IN JAPAN

KOSHI ENDO

	
	
	

	INTRODUCTION OF CIPD 2017 ANNUAL REWARD SURVEY
STEPHEN PERKINS and CHARLES COTTON
	16:45 – 17:15
	

	
	
	

	CLOSING REMARKS

JASON D. SHAW, The Hong Kong Polytechnic University
	17:15 – 17:30
	

	
	
	



